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Employment - General

Every Friday
CAREERS BY APPOINTMENTS ONLY

AssistAnt to Sheriff
Officer. Mature and
responsible attitude. This
post requires applicant to
accompany Sheriff Officer
serving and enforcing
civil court orders. E
mail CV to graham@
lowriesheriffofficers.com.

Para-planner
& Graduates
An excellent opportunity has now arisen with the I.F.A Consultancy Centre Ltd for

a Dip PFS level 4 qualified Para-planner to join a prestigious organisation based in
the Southside of Glasgow. We offer excellent long term career prospects in a very

busy I.F.A. office working with experienced and technical Consultants.

In addition, we are also looking for Graduates who are studying for the same level

of qualifications and want on the job experience to develop their careers in the

financial services industry as Para-planners. Salary negotiable subject to criteria.

Role offered :

Working alongside highly qualified successful Consultants, you will be required

to provide client research & analysis supporting the Consultants in their role with

both new and existing clients and proactively managing their tasks to support

the provision of regulated advice through annual reviews. We would ideally

prefer an experienced individual who has knowledge working with “Inteleflow”
the Intelligent back office systems but not exclusively.

Salary £35,000 + bonuses to £45,000 + exam support + career progression

There is a genuine career opportunity to become a Chartered Financial Planner

with this organisation if this is your long term goal, there are excellent career

choices available as a technical Para-planner in relation to Investments, final salary

and pension drawdown research. The salary and benefits package is negotiable

for the right graduate candidate so please contact me by email, in confidence, to

discuss the details.

Please apply by e mail, enclosing CV, to: chris@ifacentre.biz

aspenpeople.co.uk/GSC

GREAT PEOPLE • GREAT PARTNERSClosing date: Monday 16th May 2016

Non Executive Chair
and Trustees
As a 5* visitor attraction, Glasgow Science
Centre’s Mission is to promote science and
technology through thought-provoking, fun and
exciting experiences that inspire all to explore and
understand the world around them.
The Board, currently lead by Sir Jim McDonald,
is strong and its vision is clear. We require a new Chair with commercial focus and
credibility to guide the Board to deliver our corporate strategy.
Fromthestart you’ll forgeastrong relationshipwithkey internal andexternal stakeholders
and provide robust and inspirational leadership. Part leader, part ambassador you will
build active collaborations with the Scottish Government and beyond.
We are also looking for up to four Trustees. With a keen interest in science we are
looking for candidates with Board experience.
The positions are non-remunerated.

For a confidential discussion contact Donogh O’Brien
or Katy Gall at Aspen People on 0141 212 7555.
To find out more and to apply please visit
www.aspenpeople.co.uk/GSC

LEGAL SECRETARY P/T
Hours to be discussed. Solicitor in
Uddingston area. Experienced in
Conveyancing & Executry. Apply by email,
with CV to: enquiries@djfalls.co.uk

WORK WITH US TO HELP TACKLE
LOW PAY IN SCOTLAND

The Living Wage has been one of the most successful civil society campaigns in Scotland and the UK
in recent years. Not only has it won cross party political support, and gained increased acceptance
amongst employers, it has also delivered tangible benefits for thousands of workers. We are now
looking to further expand the work of the Scottish Living Wage Accreditation Initiative to support more
employers to pay the Living Wage. These new posts will be based at the Poverty Alliance in Glasgow and
are an exciting opportunity to make a real contribution to addressing in-work poverty. The Living Wage
Accreditation Officer Post is 35 hours per week. The Administrative Assistant post is 28 hours per week.
Both posts are initially fixed term for one year, with the possibility of extension.

Living Wage Accreditation Officer (Ref: LWAO16)
Salary: AP5, Point 31, £27,033 + 6% Pension
Working hours: Full time, 35 hours per week
Working together with the Programme Manager, two other Living Wage Accreditation Officers and
the Administrative Assistant, the successful candidate will play a crucial role in ensuring that more
employers and workers benefit from the Living Wage. The Accreditation Officer will be responsible for
engaging with employers in Scotland and contributing to the development and updating of materials
relevant to the projects aims (case studies, web materials, articles, promotional resources, etc).

The post of Living Wage Accreditation Officer will suit an individual who not only has excellent verbal and
written communication skills and experience in engaging with employers, but also a strong commitment
to the struggle for social justice and a desire to tackle in-work poverty.

Closing date for applications: 12 noon, 29 April 2016
Interview Date: 13 May 2016

Administrative Assistant (Ref: AA16)
Salary: AP2, Point 19, £18,810 + 6% Pension per annum pro rata
Working hours: Part time, 28 hours per week
The Administrative Assistant will provide essential support to the Scottish Living Wage Accreditation
Initiative. This will include booking venues, arranging travel and accommodation, updating websites and
Customer Relationship Management (CRM) systems and providing support at events as well as word
processing, photocopying, filing, distribution of mail and answering telephones. This post will be crucial
in ensuring the smooth running of the Initiative.

The post will be suitable for an individual with excellent organisational and communication skills,
with a track record in providing administrative support in busy office environments. As well as being
familiar with programmes such as Word, Excel, and Outlook, you will be able to work to tight deadlines
and manage a heavy workload. Experience in event organisation, minute taking, and handling
petty cash are all essential.

Closing date for applications: 12 noon, 29 April 2016
Interview Date: 12 May 2016

Further details, including job descriptions and application forms, can be downloaded from
www.povertyalliance.org. Please return completed applications forms, with reference number, to:
Recruitment, The Poverty Alliance, 162 Buchanan Street, Glasgow, G1 2LL

Or by email to poe.mchugh@povertyalliance.org All emailed applications will be acknowledged.

The Poverty Alliance aims to be an equal opportunities employer. We welcome
applications from any person who can demonstrate that they meet the requirements
for the post. The Alliance’s office is currently situated in an un-modernised Victorian
close and is inaccessible to any person with severe mobility difficulties. The
Scottish Living Wage Accreditation Initiative is financially supported by the Scottish
Government.
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Advance
the city’s
appliance
of science

SHINING EXAMPLE: A hugely popular and influential city attraction, Glasgow Science Centre is presently enjoying increased footfall of around 20 per cent.

New Chairperson of Glasgow Science
Centre will continue the venue’s upward
trajectory of achievement. By KenMann

ADVERTISING FEATURE

IT powers advanced economies and
carries thecapacity to inspireyoung
people toward exciting careers with
yet tobediscovered jobdescriptions.

Without pioneering science to disrupt
the status quo, “modern” would be
deleted fromourvocabulary.

Themarchof positive society-chang-
ing progress can only be guaranteed if
thenextgeneration is inspired through
the achievements of the past and
present,giftingthe legacyof aplatform
from which to explore the possibilities
of the future.

Crucially, Glasgow Science Centre
(GSC), and other important showcases
like it, play a pivotal role beyond mere
celebration,recognitionandaddingtoa
destination attractions list. Securing
the new talent that accelerates inven-
tion is an inestimablebutgenuinespin-
off. And its principals tell of it being
seenasa“partner” toglobal industry.

It is perhaps one explanation for Sir
JimMcDonald’seagerness inaccepting
the role of Chairperson at Glasgow

Science Centre when it became availa-
ble in 2011, following in the footsteps
andsuccessful stewardshipof thechar-
ismatic Sir Kenneth Calman, the Scot-
tishcancerresearcherandformerChief
MedicalOfficer.

McDonald, an irrepressible propo-
nentof empowermentthroughtechnol-
ogy,isthePrincipalandVice-Chancellor
of the University of Strathclyde, one of
Europe’s most distinguished higher
education hubs with significant focus
on the Science, Technology, Engineer-
ing and Mathematics (STEM) agenda.
The University is on its own journey to
become a globally acknowledged tech-
nological institute.

His termas theCentre’sChairperson
is, however, coming to an end. The
search for a replacement is now under
way; itwillbea task foranadroit leader
in governance, one who can demon-
strate passion for the cross-discipline
elementsat theheartof GSC’spurpose.

During interview, McDonald picks
out several milestone moments from

his time at GSC but clearly prefers to
accentuate the current agenda and
those issues likelytooccupythetimeof
his successor, examining its fit as a tool
of botheducationandbroaderstrategic
communication.

Referencing the current requires at
least some re-statement of history,
however. “As well as the more tangible
developments, such as the opening of
our successful seriesof exhibitions, the
permanent appointment of a Chief
Executive has made a hugely positive
impact,”heexplains.

“It’s raised both the level of activity
and awareness of the Science Centre,
andhasseenfootfall increasebyaround
20 per cent. We now have productive
relationships with senior business and
industry figures across the energy
sector, having forged investment part-
nerships with a number of organisa-
tions as part of our ‘Powering the
Future’ exhibition, for example.

“As a result we’ve now raised over £5
million worth of global investment in

our exhibitions and products, which is
anoutstandingachievement.

“Challengeshave included theobjec-
tiveof maintainingour fundingstream
from the Government, with whom we
now have a valuable, on-going relation-
ship.” He openly mentions that amica-
ble settlementof litigationproceedings
relating toGlasgowTowerand itseven-
tual re-opening, following a lengthy
suspension to resolve stubborn techni-
cal issues, reinvigorated GSC’s visitor
draw.

Turning to the future, he contends:
“GlasgowScienceCentre isnowconsid-
ered as a platform through which
sciencecanbechannelled,anditssocial
relevance delivered, to the minds and
hearts of the public. When organisa-
tions,particularlythoseassociatedwith
science, technology, engineering and
maths, want to engage the public, the
Science Centre is fast becoming the
go-toplace todo so.

“Global industry now regards the
Centre as an important partner, which

has significantlyboosted its profile and
reputationasaplaceof expertisewhich
specialises in delivering outstanding
outputs.

“The Science Centre is on a steep
upward trajectory of development. Its
growing profile, both at home and
abroad, is positioning it as a national
asset,andit is increasinglybeingrecog-
nised as one of the single best science
centres in theUK.”

Inpassingthemetaphoricalbaton,he
offers some lighter counsel, alongside
his personal experience, that any
selectednewoccupantof hisseatmight
like todigest.

“My advice would be to have a lot of
fun. If you put a lot in, you will get a lot
out. From witnessing young people
beingable tobetterunderstandtherole
science plays in our everyday lives,
through to the increased recognition
the Centre now receives from potential
partners, being Chairperson is an
incredibly fulfilling and rewarding
role.”

ACHIEVEMENTS
LOOKING back over the years,
there have been several major
milestones since Sir Jim McDonald
took over the Chairperson role at
Glasgow Science Centre. These
include the:

 £2 million Body Works
Exhibition in April 2013

Opening of the state-of-the-art
full dome digital planetarium in
September 2014

 £1.5 million Powering the Future
exhibition in December 2015

Re-opening of the Glasgow
Tower “a particularly proud moment
for the Glasgow Science Centre”, he
says.

“Ensuring we built an outstanding
executive team was seen as one of
our main challenges,” he further
remarks.


