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Please complete all information required within this pack. This 
ensures we can process your application as easily as possible.
You must return:- 

· A full, up-to-date CV

· The full, completed application pack sections 1 - 6
· Eligibility for CCT Certificate (if appropriate)
Please submit your application to Aspen People via the link here. 

May we take this opportunity to thank you for your interest in gaining employment with NHS Ayrshire & Arran. 
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Section 1 - Personal and Recruitment Source Information 

Please complete and return with your CV.  Your application cannot be considered without this information
	Title
	

	Forename
	

	Surname
	


	Reference
	MD/
	Quote on all correspondence

	Location 
	

	Post Title
	

	Closing Date 
	

	Personal Information 

* Disclosure Scotland Protection of Vulnerable Groups Scheme Number

	Address

	

	
	EMail 
	

	
	Telephone
	

	
	GMC Number
	
	License  to   Practice                    
	YES / NO

	
	PVG* Membership Number 

(If registered)
	

	
	Current PVG Membership Relates to regulated work with:
	Children only                         Yes / No 

Protected Adults  only           Yes / No

Both                                       Yes/ No 

	Working in the UK?
	Do you have an unrestricted right to work in the UK, e.g. UK/EEA citizen or have indefinite leave to remain.  
	Yes
	

	
	
	No
	

	Please complete Immigration Status at Section 3 

	Driving Licence
	Do you have a Driving Licence which allows you to drive in the UK?
	Yes
	

	
	
	No
	

	How did you  hear about the vacancy you have applied for
(response essential for recruitment monitoring purposes)
	www.medicaljobs.scot.nhs.uk
	

	
	Newspaper - Which one?
	

	
	BMJ 
	

	
	Internal Vacancy Bulletin
	

	
	SHOW (Scotland Health on the Web)
	

	
	Word of Mouth
	

	
	Doctors.net
	

	
	Other – Please specify.


	


	 Section 2 - References

	Your referees will include your present (or most recent) employer. Please identify below the person in your organisation (for current NHS staff this is your direct line manager) who is authorised to confirm your employment and the details given in your application. Please identify a second referee who may have closer knowledge of your skills, knowledge and abilities and who may offer opinion on your suitability for this post. Note that references will be taken up for candidates prior to interview.

	

	Reference 1
	Name 
	

	
	Position
	

	
	Address
	

	
	EMail 
	

	
	Telephone
	

	

	Reference 2
	Name 
	

	
	Position
	

	
	Address
	

	
	EMail 
	

	
	Telephone
	


	Section 3 - Declarations And Convictions

	The following should be used when completing DECLARATIONS/ CONVICTIONS within the application pack.

Registration with the General Medical Council or General Dental Council imposes on doctors and dentists the duty to provide a good standard of medical care and to behave appropriately, towards patients. NHS Employees also have a duty to ensure that patients receive a good standard of medical care and ensure as far as possible the safety of patients. We therefore need to establish if you have been found guilty of a criminal offence, been bound over or cautioned or are currently the subject of proceedings which might lead to a conviction, an order binding you over or a caution, in the UK or any other country.

Applications for posts in the NHS are exempt from the Rehabilitation of Offenders Act 1974. Application forms will include a declaration for applicants to complete declaring any previous or pending prosecutions or convictions, including those considered “spent” under the Act. Forms will also include a declaration of any cautions or bind overs.

We also need to establish if you have been the subject of any fitness to practise proceedings in the past, or if any fitness to practise proceedings are being contemplated, by a licensing or regulatory body in the UK or another country and this is also reflected in the declaration.

This information will be treated in confidence and will not debar you from appointment unless the selection panel considers that it renders you unsuitable for appointment. In reaching such a decision we will consider the nature of the conviction/action, how long ago it took place and any other factors which may be relevant

Failure to disclose a criminal offence, having been bound over or cautioned or that you are currently the subject of criminal proceedings, which might lead to a conviction, an order binding you over a caution, or fitness to practice proceedings undertaken or being undertaken by an appropriate licensing or regulatory body, may disqualify you from appointment, or result in summary dismissal/disciplinary action and referral to the General Medical Council (General Dental Council) for consideration if such a discrepancy came to light.

If you would like to discuss what effect any previous convictions, police investigations or fitness to practice proceedings taken or being taken either in the UK or by an overseas licensing or regulatory body might have on your application, you may telephone: Avril Valentine, Medical Staffing Officer on (01563) 825718 in confidence, for advice.


	DECLARATIONS / CONVICTIONS  

	Declaration Statement regarding:-

A - Any criminal offence, being bound over or cautioned, or current proceedings which might lead to a conviction, an order binding you over a caution and 

B - Fitness to practice proceedings taken or being currently contemplated by a licensing/regulatory body.

NB – You do not need to tell us about parking offences.

	1 Are you currently bound over or have you ever been convicted of any offence by a Court or Court-Martial in the United Kingdom or in any other country? This must also include any fixed penalties and disqualifications.
Note: This must also include any driving offences.
	No

	

	
	Yes*
	

	*If YES


	Please provide details of the order binding you over and/or the nature of the offence, the penalty, sentence or order of the Court, and the date and place of the court hearing.

	

	2 Have you ever received a police caution, reprimand or final warning?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the caution, reprimand or final warning, including the date and reason administered.

	

	3 Have you been charged with any offence in the United Kingdom or in any other country that has not yet been disposed of?
	No
	

	
	Yes*
	

	NB You must inform us immediately if you are charged with any offence in the UK or in any other country after you complete this form and before taking up any position offered to you  

	*If YES
	Please include details of the nature of the offence with which you are charged, date on which you are charged, and details of any on-going proceedings by a prosecuting body.

	

	4 Are you aware of any current police investigation in the United Kingdom or in any other country following allegations made against you?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the nature of the allegations made against you, and if known to you, any action to be taken against you by the police.

	

	5 Are you aware of any current NHS Scotland Counter Fraud Services investigations following allegations made against you?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the nature of the allegations made against you, and if known to you, any action to be taken by Counter Fraud Services.


	6 Have you ever been investigated by the police, NHS Scotland Counter Fraud Services or other investigatory body resulting in a caution, conviction or dismissal from your employment?
	No
	

	
	Yes*
	

	NB Investigatory bodies include (List not exhaustive):- Local Authorities, Customs and Excise, Immigration, Passport Agency, HMRC, Department of Trade and Industry, Department of Work and Pensions, Security Agencies, Financial Service Authority, Banks and Building Societies, Life Insurance Companies. 

	*If YES
	Please include details of the nature of the allegations made against you, and if known to you, any action to be taken by the Investigatory Body.

	

	7 Have you ever been dismissed by reason of misconduct from any employment, office or other position held by you?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the employment, office or position held, the date you were dismissed and the nature of the allegations of misconduct.

	

	8 Have you ever been disqualified from the practice of a profession, or required to practice subject to specified limitations following fitness to practice proceedings, by a regulatory or licensing body in the United Kingdom or in any other country?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the nature of the disqualification, limitation or restriction, the date, and the name and address of the licensing or regulatory body concerned.

	

	9 Are you currently the subject of any investigation or fitness to practice proceedings by any licensing or regulatory body in the United Kingdom or in any other country?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the reason given for the investigation and/or proceedings undertaken, the date, details of any limitation or restriction to which you are currently subject, and the name and address of the licensing or regulatory body concerned.

	

	10 Are you subject to any other prohibition, limitation or restriction that means we are unable to consider you for the position for which you are applying?
	No
	

	
	Yes*
	

	*If YES
	Please include details of the reason given for the investigation and/or proceedings undertaken, the date, details of any limitation or restriction to which you are currently subject, and the name and address of the licensing or regulatory body concerned.


If you have answered YES to any of the questions above, please use this space to provide details. Please indicate the number(s) of the questions you are responding to.
	


Section 4 - Immigration Status

Please complete and return along with your application.  If invited for interview you will be asked to provide evidence to confirm your immigration status.  Please note failure to evidence your right to work/immigration status at time of interview, will invalidate your application, and will lead to your application being withdrawn.
Evidence of your status includes:

· Original Passport (personal details)

· Visa (if applicable)

· Original letter/s from the Home Office/UK Border Agency/Immigration & Nationality Directorate (if applicable)
Dependant Visa Status

If you are the dependant of a current visa holder, you will be required to provide evidence of your name as the dependant on any documentation/visa.

	Immigration Status

NHS Ayrshire and Arran

	Full Name:
	
	

	Post Applied For:
	
	

	Post Ref No:
	

	

	PLEASE READ ALL QUESTIONS CAREFULLY BEFORE COMPLETING THIS FORM
We need to know if you are eligible for employment in the UK EVEN IF YOU ARE A BRITISH CITIZEN.

The information you provide in this part of the form is confidential and is not used in the selection process.  It will be separated from the rest of the form when we receive it.

Please use BLOCK CAPTIALS and tick appropriate responses

	

	1. Are you a British Citizen or a European Economic Area National?

	Yes
	
	If you have answered YES, please go straight to question 7, unless:

	· You are a citizen of Eastern Europe, you must provide a copy of your Workers Registration Form or confirm that you are in the process of applying – go to section 7

· You are a citizen of Bulgaria or Romania – complete Section 2, 6 & 7



	No
	
	If you have answered NO, please answer questions 2-6 and 7

	

	   

	2. Do you have right of residence in the European Economic Area?

	Yes
	
	

	No
	
	

	3. Passport Expiry date:
	Day:
	
	Month:
	
	Year:
	
	

	

	4. Date of Entry to the UK:
	Day:
	
	Month:
	
	Year:
	
	

	

	5. Please indicate which Immigration Status applies to you:

	Own Visa Status
	Dependant Visa Status 
(Spouse/Partner/Civil Partner of Visa  older)
	

	Tier 1 (General) Points Based
	
	Tier 1 (General)
	
	Clinical Attachment/Observer
	
	

	Tier 1 (Post Study Work) Points Based
	
	Tier 1 (Post Study Work)
	
	Medical Training Initiative
	
	

	Tier 2 Certificate of Sponsorship
	
	Tier 2 Dependant
	
	

	National Identity Card
	
	National Identity Card
	
	

	Refugee / Asylum
	
	Refugee / Asylum
	
	

	UK Ancestral Visa
	
	UK Ancestral Visa
	
	

	Tier 4 (General Student)
	
	

	Tier 4 (Student Visitor)
	
	

	Other – please specify:
	
	

	

	6. Visa Expiry Date: 
	Day:
	
	Month:
	
	Year:
	
	

	

	

	

	7. 
	If you have answered questions 2 to 6, please attach copies of the following documentation (originals will be checked at interview):
· Passport – including all pages with personal details

· Current Visa showing applicable dates

· National Identity Card

· Letters from Home Office/Immigration Borders Agency/Immigration & Nationality Directorate (IND) if applicable



	
	
	I confirm that the information provided on this form is to the best of my knowledge correct.

	

	
	
	I understand that failure to provide appropriate evidence on request will mean my application cannot be considered further.

	
	
	

	Signature:


	  
	Date:
	
	

	


Section 5 - Equal Opportunities 
	Job Reference Number:
	     
	Part A

	Name (Printed) 
	

	Equal opportunities monitoring

	We want to ensure that our job opportunities are open to all.  The only way we can ensure there is equal opportunity is to monitor applications we receive, and compare the profile of people who apply with those appointed.  Therefore this form asks you for your ethnic origin, gender, disability, religion, sexuality and age.  The information you provide in this part of the form (Part B), is confidential and is not used in the selection process.  It will be separated from the rest of the form when we receive it.

	
	

	1) If you are currently an employee of this NHS Board, will getting this job be a promotion?

	
	

	Yes        FORMCHECKBOX 

	No      FORMCHECKBOX 


	

	2) You are:

	
	

	Female   FORMCHECKBOX 

	Male   FORMCHECKBOX 


	

	3) Have you undergone, are you undergoing or do you intend to undergo gender reassignment? For example, this includes having changed your sex (gender).?

	
	
	

	Yes         FORMCHECKBOX 

	No   FORMCHECKBOX 

	Prefer not to say   FORMCHECKBOX 


	

	4) What is your age?
	

	

	I am       years old,  and my date of birth is:      

	

	5) Do you have a physical or mental health condition or disability that:

	

	· has a substantial effect on your ability to carry out day to day activities?
· has lasted or is expected to last 12 months or more?

	
	
	

	Yes        FORMCHECKBOX 

	No   FORMCHECKBOX 

	Prefer not to say   FORMCHECKBOX 


	

	· If you answered ‘yes’ please tick if it is either of the following:

	

	Learning Disability
Long standing illness
Mental health condition
	 FORMCHECKBOX 

 FORMCHECKBOX 

 FORMCHECKBOX 

	Physical impairment
Sensory impairment
	 FORMCHECKBOX 

 FORMCHECKBOX 


	Other (please describe):


	· Again, if yes, please describe any particular arrangements you would need for your work location:



(Continued on next page)

	
	
	Part B

	6)  What is your ethnic group? 

	Choose one section from A to F, then tick the appropriate box to indicate your cultural background

	

	A: White
	 FORMCHECKBOX 
 Scottish
	 FORMCHECKBOX 
 Irish
	 FORMCHECKBOX 
 Other British
	

	

	
	 FORMCHECKBOX 
 Any other White background
	
	
	

	

	B: Mixed
	 FORMCHECKBOX 
 Any mixed background

	

	C: Asian; Asian Scottish; Asian British

	
	 FORMCHECKBOX 
 Pakistani
	 FORMCHECKBOX 
 Indian
	 FORMCHECKBOX 
 Chinese
	

	
	
	

	
	 FORMCHECKBOX 
 Bangladeshi
	 FORMCHECKBOX 
 Any other Asian background

	
	
	
	
	
	

	D: Black; Black Scottish; Black British

	
	 FORMCHECKBOX 
 Caribbean
	 FORMCHECKBOX 
 African
	
	

	
	 FORMCHECKBOX 
 Any other Black background
	

	
	

	E: Other ethnic background

	
	 FORMCHECKBOX 
 Any other background
	
	
	

	
	
	
	
	

	F: Prefer not to answer  FORMCHECKBOX 

	
	
	
	

	
	
	
	
	

	7)  To which religion, religious denomination or body do you actively belong?

	
	

	
	 FORMCHECKBOX 
 (Christianity)- Church of Scotland
	 FORMCHECKBOX 
 Hinduism

	
	

	
	 FORMCHECKBOX 
 (Christianity) - Roman Catholic
	 FORMCHECKBOX 
 Sikhism
	

	
	
	
	
	

	
	 FORMCHECKBOX 
 Christianity (Other)
	 FORMCHECKBOX 
 Judaism
	

	
	
	
	

	
	 FORMCHECKBOX 
 Other faith / belief
	 FORMCHECKBOX 
 Islam
	

	
	
	
	
	
	

	
	 FORMCHECKBOX 
 Buddhism
	 FORMCHECKBOX 
 No religion (none)

	
	
	
	
	
	

	
	 FORMCHECKBOX 
 Prefer not to answer
	

	
	
	
	
	

	8)  Which of the following best describes your sexual orientation?

	
	
	
	
	

	
	 FORMCHECKBOX 
 Bisexual
	 FORMCHECKBOX 
 Gay Man

	
	
	
	
	

	
	 FORMCHECKBOX 
 Heterosexual
	 FORMCHECKBOX 
 Lesbian/Gay Woman

	
	
	
	
	

	
	 FORMCHECKBOX 
 Other
	 FORMCHECKBOX 
 Prefer not to answer

	
	
	
	
	


Section 6 - Declaration

	Please read and confirm you have read the following statements:-

	· I have completed all the relevant parts of the application pack and confirm the details supplied on my CV are, to the best of my knowledge, true and complete.
· I understand that if appointed to this post, the information on this form will be kept as part of my personal file record.
· I authorize you to obtain my references to support this application and understand these are required prior to the interview stage.
· I understand that details of educational qualifications, membership or professional bodies and referee reports may be verified through the establishments and individuals I have indicated.
· I consent to my details being kept confidentially and used for the specific and lawful purposes as specified in the Data Protection Act 1998.
· I declare that I have no previous convictions, or have identified any I have above.
· I can confirm I have read, agree and understand this declaration


	Insert
Name/Electronic Signature
	
	Date
	             /             /     


Further Information

	1.
	Appointing Authority
NHS Ayrshire and Arran Health Board. 



	2.
	Grade and Salary ~ New Consultant Contract

The conditions of service are those laid down and amended from time to time by the appropriate negotiating body and the General Whitley Council.

1st Time Consultant Appointment =  Placed on the minimum of the Consultant payscale.

Consultants who have held previous Consultant posts ~ subject to verification, all previous regular service in the consultant grade in the NHS, including any absence on authorised leave, will be counted in full in determining the starting salary, seniority point and seniority date.   Service under an honorary NHS consultant contract and any service on a part-time basis will be regarded as regular service in the consultant grade.   Documentary evidence of all such previous relevant service must be presented for verification.  All new consultants appointed shall be placed on the minimum point of the scale until previous service has been confirmed.   The seniority point/seniority date shall be re-calculated as appropriate, to the commencement date.

Salary will be paid directly into your bank account on the last Thursday of each month.



	3.
	Hours of Duty
Full time hours of duty for pay purposes will be 40 hours per week (expressed as 10 programmed activities (PA), which shall normally comprise of 9 PA for direct clinical care, and 1 PA for supporting professional activities SPA).    Any agreed extra programmed activities (EPA) shall be paid at 1/10th of the basic salary (inclusive of discretionary points).  These EPAs are reviewed annually and may be terminated at any time by either the consultant or the employer giving the other a min of 3 months’ notice.



	4.
	Superannuation
 
You will be enrolled automatically into membership of the NHS Pension Scheme  (Scotland)   if you are over 16 and under 75 years of age.  Your level of contribution will be dependant on your whole time equivalent superannuable salary.    Details of the scheme are given in the scheme guide which is available from the Scottish Public Pensions Agency   http://www.sppa.gov.uk/Documents/NHS/NHS%20Useful%20Resources/NHS%20Guides/NHS%20Member%20guide%202008%202013%20V.1.pdf
If you do not wish to join the scheme you will require to opt-out. Full details of auto-enrollement and opt-out will be provided prior to commencement.   

Superannuation benefits accrued in the NHS Scheme elsewhere in the UK can be directly transferred to the Scottish Scheme by arrangement between the two pensions agencies.  



	5.
	Private Practice
With effect from 1/4/04, any Private Practice work will be governed by the Code of Conduct in relation to private practice activities as contained with the Terms and Conditions of Service.   You will be required to declare any private practice interests on appointment (refer to Private Practice Protocol attached).



	6.
	Car Leasing
A car lease may be available in accordance with NHS Ayrshire and Arran’s Car Leasing Policy.



	7.
	Location
For employment purposes, the base will be either Crosshouse Hospital, Ayr Hospital, Ayrshire Central Hospital, or Ailsa Hospital.   The post may require you to travel to and work at various locations in Ayrshire and Arran and occasionally further afield.   Home to work expenses will be met by yourself.   Travel expenses during the course of work will be met by NHS Ayrshire and Arran.



	8.
	Travel Expenses Incurred When Attending for Interview
Reasonable travel expenses incurred when attending for interview will be reimbursed.  The travel expenses for the successful candidate will be paid when they take up post and will be included in their first monthly salary.    Please note, however, reimbursement of expenses shall NOT be made to individuals who refuse an offer of employment on the grounds which, in the opinion of NHS Ayrshire and Arran, are inadequate.   Travel expenses will normally be reimbursed from the point of entry to the UK.



	9.
	Relocation Expenses

Removal expenses, associated with necessary relocation to the area, may be payable to the successful candidate.   It will be confirmed at interview whether or not removal expenses are applicable.  A maximum of £12,000 may be reimbursed for reasonable removal expenses.



	10.
	Annual Leave 

The annual leave entitlement appropriate to this grade is 6 weeks.  Public holidays, as determined for NHS Ayrshire and Arran staff, are granted in addition to the annual leave entitlement.



	11.
	Smoking, Alcohol, Drugs and Health at Work
NHS Ayrshire and Arran operates designated policies on *smoking, alcohol and drugs.   All staff are required to observe these policies.

* subject to impending legislation



	12.
	Clinical Personal Development
NHS Ayrshire and Arran is committed to supporting staff in their personal development.    

Consultant Staff have an entitlement to a maximum of  30 days (including off-duty days falling within the period of leave) in any 3 years.



	13.
	Disabled Applicants
NHS Ayrshire and Arran welcomes applications from people with disabilities and has been approved by the Employment Services Department, as an employer who is “positive about disabled people”.  Please contact the Human Resources Department in advance of interview should you have any special requirements.



	14.
	Offer of Employment
Any offer of employment is conditional upon receipt of a satisfactory medical report from our Occupational Health Service, Disclosure Scotland Criminal Records check, 3 references and proof of CCST and current full GMC registration with a Licence to Practice.

Asylum & Immigration Act 1996 and 2004 (Section 8)

The Asylum & Immigration Act 1996 and 2004 requires employment checks to ensure that all employees are legally employed in the United Kingdom.   Any offer of employment shall be subject to confirmation that the candidate is legally eligible for employment within the UK.  You shall therefore be required to provide relevant original documents as proof of eligibility.



	15.
	Next Steps
Applications are invited by Curriculum Vitae to be submitted electronically to:  medicalrecruitment@aapct.scot.nhs.uk  by the specified closing date.                                                   


Additional Information may be obtained from the following links

NHS Ayrshire & Arran Web site: 
www.nhsaaa.net
Living & Working in Scotland: 

http://www.scotmt.scot.nhs.uk/living-in-scotland.aspx
Web Sites of Interest for Candidates

Scottish Health on the web: 

www.show.scot.nhs.uk



Scottish Executive:   


www.scotland.gov.uk 

Local Government Councils:

www.east-ayrshire.gov.uk
www.south-ayrshire.gov.uk
www.north-ayrshire.gov.uk
Ayrshire and Arran Tourist Board:
www.ayrshire-arran.com

Useful Reading:

Everyone Matters: Workforce 2020 Vision can be accessed at 

www.workforcevision.scot.nhs.uk
NHS Ayrshire & Arran

Summary Statement and Protocol Relating to Consultant Private Practice and the New Consultant Contract 

1.
General Statement Re Disclosure

1.1
If a consultant wishes to undertake any private practice they are obliged to inform their 
           employer at the time of appointment of their intentions to do so. This should be submitted in writing to the Medical Director.  (Section 4 para 4.4.8)  (For consultants in post prior to 1 April 2004, similar notification should have been submitted to the Medical Director).  

1.2
Consultants will be free to undertake private practice without approval provided such work is undertaken outside the time agreed in the job plan for programmed activities.  (Section 6 para 6.1.1)

2.
Code of Conduct: Standards of Practice

2.1
The Code of Conduct for Private Practice contained at Appendix 8 of the Terms and Conditions of service sets out recommended standards of best practice for consultants about their conduct in relation to private practice.  

2.2
Consultants undertaking private practice are required to adhere to the Code. (Section 6 para
           6.1.2) 

2.3
The Code is based on 4 Key Principles: 

NHS Consultants and NHS employing organisations will work on a partnership basis to prevent any conflict of interest between private practice and NHS work.  It is also important that NHS Consultants and NHS organisation minimise the risk of any perceived conflicts of interest; although no consultant should suffer any penalty (under the code) simply because of 
perception;  the provision of services for private patients should not prejudice the interest of NHS patients or disrupt NHS Services; with the exception of the need to provide emergency care, agreed NHS commitment should take precedence over private work; and NHS facilities, staff and services may only be used for private practice with the prior agreement of the NHS employer. 

2.4
The code will be used at the annual Job Plan review as the basis for reviewing the relationship between NHS duties and any private practice.

3.
Job Planning and Disclosure relating to actual or perceived conflict of interest

3.1
Consultants should declare any private practice, which may give rise to any actual or perceived conflict of interest, or which is otherwise relevant to the practitioner’s proper performance of his/her contractual duties.  (Code of Conduct Part II) 

3.2
As part of the annual Job Planning process, consultants should disclose details of regular private practice commitments, including the timing, location and broad type of activity, to facilitate effective planning of NHS work and out-of-hours cover. 

4.
Managing Private Patients in NHS Facilities 

4.1
Consultants may only see patients privately within NHS facilities with the explicit agreement 
           of the Medical Director and where approval is granted will be required to adhere to organisational policy and procedure in relation to private practice. 

5.
General

5.1
Consultants participating in Private Practice must familiarise themselves with the Code of Conduct and determine what action is required of them in ensuring they fully comply.  Clarification can be sought from the Medical Director’s office of Human Resources where required.  

           Consultants will be required to demonstrate adherence to the Code of Conduct, and sections 4.4.6 – 4.4.10 of the National Terms and Conditions of Service in order to secure pay progression.  
� EMBED Word.Picture.8 ���








[image: image4.png]NHS
— o/
Ayrshire

& Arran



_1435135964.doc
[image: image1.png]






