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Chief Executive 
Terms and Conditions of Service

	POST
	Chief  Executive 

	BASE
	Board Headquarters, Kirklands Hospital, Fallside Road, Bothwell G71 8BB


	ABOUT THE POST:



	Job Description 
	A Job Description and Person Specification are included in the pack.



	Grade and Remuneration
	Executive Level Grade H

Salary range from £111,155 - £151,493 per annum.  Entry point of the salary scale will take account of previous experience.

Your salary will be paid into your bank account on the last Wednesday of each month.



	Hours of Work
	The post is full-time.  For pay purposes the working week will be deemed to be 37.5 hours.  You will be expected to work the hours required to do the job including evening and weekend work.



	Annual Leave / Statutory and Public Holidays
	The annual leave entitlement including Public Holidays on appointment will be 35 days; upon completion of 5 years NHS service 37 days; and after 10 years NHS service 41 days.  The leave year is from 1st April to 31st March.



	Motor Vehicle Provision


	There may be provision for a leased car.

	Sick Pay
	Entitlement to Statutory Sick Pay and Occupational Sick Pay will be in accordance with the UK Staff Council and as set down in the Agenda for Change NHS Terms and Conditions of Service.



	No Smoking Policy


	NHS Lanarkshire operates a No Smoking Policy. Staff are not permitted to smoke on NHS premises or during working hours.  It is a condition of employment that you comply with these requirements.




	GENERAL CONDITIONS:



	Conditions of Service
	Conditions of service are those laid down and amended from time to time by the arrangements for Executive and Senior Management Pay and by the UK Staff Council and as set down in the Agenda for Change NHS Terms and Conditions of Service Handbook.



	Superannuation
	Employees are automatically opted into the NHS (Scotland) Superannuation Scheme.  Contributions are at the rate of 10.9%.  Employees may opt out by completing Form SB34.



	Disabled Applicants
	A disability or health problem does not preclude full consideration for the job and applications from people with disabilities are welcome.  All information will be treated as confidential.  NHS Lanarkshire has been approved by the Employment Services Department as an Equal Opportunities Employer with a positive policy towards employment of disabled people.  NHS Lanarkshire guarantees to interview all applicants with disabilities who meet the minimum criteria for the post.

You will note on our application form we ask for relevant information with regard to your disability.  This is simply to ensure we can assist you, if you are called for interview, to have every opportunity to present your application in full.  We may call you to discuss your needs in more detail if you are selected for interview.



	Asylum and Immigration Act 1996 and 2004 (Section 8)
	The Asylum and Immigration Act 1996 and 2004 requires employment checks to ensure that all employees are legally employed in the United Kingdom.  Candidates will be asked to provide relevant original documents prior to an offer of employment being made.  Any offer of employment will only be made when the organisation is satisfied that the candidate is the rightful holder of the documents and is legally eligible for employment within the United Kingdom.



	Travel Expenses Incurred when attending for Interview
	Reasonable travel expenses incurred when attending for interview will be reimbursed.  The travel expenses for the successful candidate will be paid when they take up post and will be included in their first monthly salary.  Please note, however, reimbursement of expenses shall not be made to individual who refuse an offer of employment on grounds which, in the opinion of NHS Lanarkshire, are inadequate.



	Relocation Expenses
	Relocation expenses will be payable to the successful candidate in accordance with the Board’s Policy.  This is available on request from the Human Resources Directorate.  Candidates who require to relocate to take up post should discuss this with the Director of Human Resources.



	Medical Examination
	Any offer of employment is subject to satisfactory Occupational Health clearance.  Should you be invited to interview you will be asked to complete a Pre-Employment Health Questionnaire which you should bring to interview.  The Occupational Health Service will make an assessment on your fitness to carry out the post based on the information contained within the questionnaire.  In certain circumstances, further information may be required before clearance can be given and Occupational Health may contact you by telephone to request that you attend for an appointment.  Clearance must be obtained before any new employee commences employment with NHS Lanarkshire.  Clearance may be subject to you attending for a Post-Employment appointment and it is vital that you attend this appointment if required to do so.



	Disclosure Scotland Criminal Record Check (Police Act 1997 Part V) and Protection of Vulnerable Groups Scotland Act 2001
	All employees who apply for posts which are exempt from the Rehabilitation of Offenders Action 1974 and who have access to patients in the course of their employment will be required to consent to a Disclosure Scotland Criminal Records Check or join the Protection of Vulnerable Groups Scheme.  Any offer of employment is conditional upon a satisfactory check or confirmation of scheme membership being received and a commencement date for employment will only be agreed following this confirmation.



	References
	Three written references will be obtained prior to any offer of employment being made.  These should include current and previous employers as requested in the job application form.  This is consistent with the Recruitment and Selection Policy.

NHS Lanarkshire will request references for all candidates shortlisted for interview prior to interview.



	Informal Enquiries
	If you require any additional information or wish to discuss the role, informal enquiries are welcomed by Mrs Neena Mahal, Chair and/or Ian Ross, the retiring postholder. This should be arranged through contact, in the first instance, with Kenneth Small, Director of Human Resources on 01698 858198 or alternatively:

Email: Kenneth.small@lanarkshire.scot.nhs.uk
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