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Pre-employment Check for Basic Disclosure
Declaration of criminal record 
The Rehabilitation of Offenders Act 1974 (Exclusions and Exceptions) as amended in 2013
The job you have applied for is not exempt from the Rehabilitation of Offenders Act 1974 (as amended in 2013).  To comply with the law we need information from you as a job applicant. 

The disclosure of a criminal record or other information may not necessarily debar you from a job. This will depend on the nature of the job, together with the circumstances and background to your offences.

At interview, any employment offer will be conditional on a satisfactory Basic Disclosure Record. 
Do you have any UNSPENT criminal convictions ?           
                    Yes  FORMCHECKBOX 
     No  FORMCHECKBOX 
 
If yes, please state:  
	Date
	Offence
	Disposal eg. fine

	
	
	


The information you give will be treated in strict confidence and will be used for this job application only.  Personal data is carefully destroyed on conclusion of the recruitment process, unless required for new employee records. All sensitive  data is handled in line with current Data Protection Regulations.
I certify that, to the best of my knowledge, the information on this form is true and accurate. I understand that if the information I have supplied is false or misleading in any way, it will disqualify me from appointment or may render me liable to dismissal without notice.

	Full Name: 
	
	
	
	

	(please print)
	
	
	
	


	Signature:
	
	
	Date:
	

	
	
	
	
	

	Job Applied For:
	
	
	

	
	
	
	
	


This form should be returned in the envelope provided and SEALED, with your application form.
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