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Scottish Commission for People with Learning Disabilities

Chief Executive


SCLD’s Board of Trustees is looking for a dynamic and inspiring new Chief Executive who will help make Scotland a fairer place to live where people with learning disabilities can enjoy full, safe, loving and equal lives. 

About you

The Board wants to hear from people who are strong leaders, successful change makers and champions for marginalised people.

· You will have a proven track record of working with marginalised people to secure their human rights.

· You will be a strategic and creative thinker who builds strong cultures and ambitious strategies.

· You will be confident speaking the truth about what needs to change and committed to developing the capacity to deliver.

· You will have built strong partnerships/alliances with public, private and third sector organisations.

· You will be experienced in working at a Scottish and/or UK level on the policy, legislation and culture changes that will help people secure their human rights. 

· You will have good interpersonal skills which you can adapt to different contexts.

· You will have well-developed organisational and time management skills.

· You will have a strong capacity for self-reflection and be willing to act on feedback.






About the role

The Chief Executive is responsible for delivering the vision, mission, strategy and operational activity of the Scottish Commission for People with Learning Disabilities in collaboration with people with learning disabilities, the SCLD Board of Trustees, the staff team and our allies. 


Leadership:

· Create a robust strategy working closely with the Board, the Executive Team and people with learning disabilities.

· Work with the Executive Team to develop and track an operational plan and budget.

· Ensure the right resources are in place to deliver the strategy and operational activity.

· Create a strong culture and vision which inspires internal and external stakeholders.  

· Exhaust all opportunities for people with learning disabilities to lead change.

· Effectively lead and manage the Executive Team and support them to lead and manage the wider SCLD team

· Ensure everyone in SCLD is committed to equality, diversity and inclusion across all aspects of activity.







Influencing:

· Engage with people with learning disabilities, allies and the wider learning disabilities community and beyond to secure the human rights of people with learning disabilities.

· Work in partnership with Scottish Government to influence policies and legislation to improve the lives of people with learning disabilities.

· Raise awareness of the talent of people with learning disabilities and their potential to contribute to civil society.

· Lever change through international networks and partnerships, for example Global Leadership Exchange, Inclusion Europe and the United Nations.  

Governance:
 
· Work in partnership with the SCLD Board of Trustees to ensure good governance of the organisation.

· Empower and support the Trustees to excel in their roles and responsibilities in line with regulatory requirements and best practice.

· Provide required governance reports to the SCLD Board.

· Ensure that SCLD complies with all the constitutional, legal and regulatory standards of a Scottish Charitable Incorporated Organisation (SCIO). 

· Be accountable for the effective management of financial resources and for ensuring the organisation has a sound approach to corporate risk. 

· Be accountable for the delivery of a visionary and sector leading business development strategy in partnership with the Board and Executive Team. 

· Ensure SCLD’s safeguarding policies and procedures are regularly reviewed and updated in line with best practice.


Role criteria:
	Demonstrable commitment to aligning with marginalised individuals, groups and communities to advocate for and lever change.
	Essential 

	Clear understanding and experience of building leadership capacity among people with lived experience.
	Essential

	A visionary and respected leader with a track record of successfully driving change. 
	Essential

	A good understanding of the political and policy landscape in Scotland and the UK in relation to learning disability.
	Essential 

	Experience of influencing at a senior level including working with senior government officials and Ministers in the development and delivery of policy, strategy and legislation.
	Essential

	Experience of leadership, management and governance at Board level, preferably in a not-for-profit organisation.
	Essential 

	Experience of strategic planning, financial management, human resources and corporate risk management.
	Essential 

	The ability to develop positive and respectful relationships with senior stakeholders in the public, private and third sectors.
	Essential 

	Excellent written and verbal communication and presentational skills for a wide range of audiences. 
	Essential 

	Experience of working at an international level.

	Desirable



Valuing diversity and promoting equal opportunities is at the heart of SCLD’s vision, mission, and values. SCLD encourages and welcomes applications from individuals of all backgrounds, including those with lived experiences that reflect the communities SCLD serves.

SCLD is committed to creating an inclusive working environment where everyone feels free to be themselves and where equity of opportunity is a fundamental principle.

SCLD is a Disability Confident employer, it actively supports and promotes the inclusion of people with disabilities.




Role dimensions

Reports to:		Board of Trustees

Direct reports:	3

Hours: 		Full-time/35 hours per week with flexibility at evenings and weekends as required 

Location:		Hybrid working – office based supported by our hybrid working from home principles (50/50)

Notice Period:		6 months 

Probation Period:	6 months

Salary: 			£55-65k per annum 

Annual Leave:		37 days

Pension: 		Defined contribution scheme with 6% employer contribution 
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