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Job Description & Person Specification

JOB DESCRIPTION

	Job title
	Associate Dean (Research and Innovation)

	School/Department
	Health & Life Sciences

	Location
	

	Reporting to
	Dean

	UWS grade
	SS1

	FTE
	



Job summary

	The Associate Dean (Research and Innovation) is key to the successful delivery of the school’s contribution to the ambitions and priorities identified in the University strategy and thematic plans for research and innovation. 

Reporting to the Dean, and working in a matrix model through the direction and guidance of the Pro Vice-Chancellor Research & Innovation (R&I), the Associate Dean (Research and Innovation) will provide strong, dynamic, and inspirational school-level leadership for Future Research Assessment Programmes (FRAP), creating and sustaining a high-quality, supportive, and inclusive environment which empowers and supports the development of researchers; delivery of internationally excellent research, including postgraduate research students and encouraging staff to undertake knowledge exchange, consultancy, Continuous Professional Development (CPD), and other enterprise activities, fostering and influencing cross university collaboration in all such activities.  

The Associate Dean (Research and Innovation) will ensure that the wider body of research, and innovation activity within the school underpins learning and teaching and contributes to the realisation of the university’s research and innovation ambitions and delivers positive impacts for the communities served by the university. 




People & finance responsibilities

	People
	No direct line management responsibilities however will give direction and guidance, through a matrix model to Heads of Division, Professors, Unit of Assessment (UoA) leads, PGR leads, PGR coordinators; contributing to the mentoring, training, and development of academics within the school.


	Finance
	As a member of the school leadership team, the Associate Dean (Research and Innovation) will contribute to the planning, monitoring and effective management of school resources, and be responsible for maximising income to the school across a full spectrum of impactful research and innovation activities. 






Key activities

	1. Provide strong, dynamic and inspirational leadership for impactful research and innovation across the school to deliver outcomes in line with agreed strategic objectives, enhance the quality and volume of the school’s research and innovation activity, and develop and communicate a clear vision for the school’s strategic direction that is in line with university strategy. 
2. Aligned with university strategic priorities and the PVC Research and Innovation (R&I); Head of Research; Head of Business Innovation; and working with other Associate Deans for Research and Innovation to ensure that the ambitions associated with the university strategy are fully realised through the development and delivery of the school’s plan that contributes to the achievement of relevant research and innovation metrics. 
3. Make a leading contribution to university’s research targets and FRAP performance through influencing and realisation of high-quality research outputs that meet open-access requirements and pro-active encouragement of researchers to engage with research-users in private, public and third sector to achieve demonstrable internationally leading research impact that underpins the school’s learning and teaching, internationalisation, and business development agendas.
4. With alignment to the university strategy, and in collaboration with the Head of Research and other relevant functions, ensure a high-quality doctoral education, through oversight of the school’s postgraduate research student life cycle from application to award, ensuring this meets the requirements of the QAA UK Quality Code for Research Degrees.
5. Lead, influence and support the recruitment and development of new researchers, ensuring they deliver internationally leading research to underpin the school’s contribution to FRAP. 
6. Create and sustain a high-quality, supportive, and inclusive research environment which empowers and supports staff to undertake excellent, impactful research, knowledge exchange, consultancy, CPD and other innovation activities, promoting a collegiate approach through development of team spirit and coherence which meets the expectations of FRAP and is aligned with the United Nations Sustainable Development Goals.
7. Lead, influence and support colleagues in making successful research grant applications, thereby contributing to the school and university targets relating to research grant income. 
8. Lead, influence and support performance relating to research and innovation, across the breadth of the school, monitoring these areas and providing reports to the school leadership team and other university functions, as required. 
9. In partnership with the PVC (R&I) and other Associate Deans (R&I), design and evaluate sector-leading practices that promote equality, diversity, and inclusion and leverage their benefits.
10. Network nationally and internationally to represent the school and the university to facilitate new research collaborations, secure research grant income, and generate new enterprise initiatives; developing and sustaining close relationships and networks with employers and partners, acting as an effective ambassador for the university in a range of external settings, promoting the university and enhancing its reputation. 
11. Act as a role model and academic exemplar to others – maintaining an appropriate contribution to teaching, research, and knowledge exchange outputs, providing support, expert advice and mentoring to staff and students. 
12. Lead specific initiatives and projects within the school and contribute to strategic and operational development of the university through participation in cross-university projects and initiatives.
13. Accountable for good governance of the school’s research activities, ensuring the expectations of the UUK Concordat to Support Research Integrity are fully met and that the terms and conditions of research funders are fully complied with.
14. Liaise, cooperate, collaborate, and communicate effectively with colleagues both within the school and the wider university including central and professional service functions; and to share good practice, innovate, and improve performance to create a culture of continuous quality enhancement within the school.
15. Foster a culture of inclusivity, equality, diversity, entrepreneurship, innovation, and collegiality, providing an environment where all staff and students feel supported, valued, and are able to achieve their potential; supporting divisions staff to enhance and apply their professional capabilities.
16. Undertake any other duties as appropriate to the role and agreed with the Dean.




Job scope

	Planning and organising
	1. Within the broad remit, the post-holder works autonomously in delivering the objectives of the role.
2. Responsible for the development and planning of the research and innovation elements of the school’s operational plan. 
3. Ensure effective collaboration across school divisions through creative planning and influencing.


	Working relationships 
	1. Be an active member of the school leadership team and the University’s Research and Enterprise Advisory Committee and sub-committees, chairing relevant school committees. 
2. Foster excellent working relationships with Pro Vice-Chancellor Research, & Innovation, Head of Research, senior members of other schools, other universities, and external partners, in identifying areas for collaboration.
3. Maximise staff engagement in relation to the creation and delivery of the school plan with specific focus on research and innovation, engaging staff in continuous professional personal/ career development.
4. Develop and maintain effective and collaborative relationships with the academic and professional services leadership and staff of the university to ensure delivery of the University’s strategic goals





PERSON SPECIFICATION

Qualifications
	[bookmark: _Hlk126232407]
	
	
	Evidence
A = Application I = Interview

	Essential

	QE1

QE2


	PhD or equivalent professional qualification 

Evidence of ongoing professional development in subject/discipline, incorporating research, scholarship and/or the evaluation of professional practices.

	

	Desirable

	QD1

	Membership of and active engagement in the activities of an appropriate professional body/ bodies.

	



Experience, Skills and Knowledge
	
	
	
	Evidence
A = Application I = Interview

	Essential

	EE1



EE2

EE3






EE4


EE5





EE6


EE7


	Sustained track record of conducting and publishing high quality research, and enterprise activities of sufficient scale and scope, delivering associated outputs, usually at professorial level with research of international standing.
Evidenced experience of successful leadership in Research Excellence Framework 2021 internally or externally.
Proven ability to provide clear and effective leadership promoting a sense of collegiality, team working, collaboration and ambition, encouraging productivity to ensure that the key aims and objectives of the university’s relevant strategies are embedded and realised within the school in a coherent and consistent way, with knowledge and awareness of the different opportunities related to research. 
Knowledge and understanding of the issues facing UWS and the UK higher education sector as a whole, notably in relation to research and innovation.
Experience of supporting others to deliver high quality research, and related outputs; creating social/cultural/economic impact through knowledge exchange; academic engagement with business/public/voluntary organisations and appreciation of the associated challenges.
A strong commitment to the university’s values and to role modelling these through everyday actions and behaviours, ensuring values are evident in all school activities. 
Highly developed interpersonal, communication and collaborative skills, including the ability to use advocacy and negotiating skills to effect change in a complex organisation
	

	Desirable

	ED1
ED2
	
	




Behaviours
	
	
	
	Evidence
A = Application I = Interview

	Essential

	BE1

BE2

BE3

BE4
	Solutions focused, approachable with a high level of personal integrity.
An inclusive approach to leadership, with the ability to working in a matrix model.
Ability to influence those within and outwith direct reporting lines, empowering others to succeed.
Evidence of high levels of motivation and the personal drive necessary to support change.
	

	Desirable

	BD1
BD2
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