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	Essential
	Desirable

	Qualifications & training
	Educated to a degree level
	 Post graduate qualification 

	Work experience
	A proven track record of leadership in a similarly sized organisation in a high profile, and complex stakeholder
environment. This could be operating as a CEO in the public, private or not for profit sectors or of working in a senior leadership role within a large organisation with accountability for leading a significant function

Experience of leading or contributing to the development of a multi-year strategy and collaborating with others to develop strategy 

Experience of delivering high quality financial, risk and operational management

Experience of building, leading and managing senior teams with the confidence to drive organisational change 

A proven track record of maintaining positive and productive working relationships, working collaboratively with non-executive leaders such as a President/Chair, and with members of governance groups such as Boards, regulatory, policy and governance committees and executive colleagues


	Experience of elected governance
Structures 

Experience of managing within an organisation with a high level of volunteers 

	Knowledge & skills
	Exceptional relationship management skills to successfully navigate the complexities of a democratically led membership body with a strong independent regulator function 

Ability to manage and resolve conflict positively, using high levels of emotional intelligence

Excellent listening, communication and stakeholder management skills with strong negotiation and influencing skills, including the ability to present complex issues
and arguments persuasively to a broad set of audiences

Ability to publicly represent an organisation with confidence and credibility

Ability to analyse information, take decisions and exercise sound judgement

Strong planning and financial
leadership skills with experience of delivering high quality financial, risk and operational management with a focus on continuous improvement

Ability to manage change inclusively bringing colleagues and other internal constituencies along

An understanding and respect for good governance including the use of governance policies; codes of conduct; and the role of internal and external audit
	





An understanding of the legal profession and the challenges and opportunities it faces

Knowledge of the justice
agencies and the roles they play

Knowledge of the UK and
Scottish Parliaments

A working understanding of the legal and constitutional arrangements for the Society, including knowledge of the UK and Scottish Parliament and their relationships with the Society.


	Competencies & values
	Respect; openness; progress; integrity and inclusion

High emotional intelligence

A confident leader and team player

Excellent listener and communicator

Exceptional people and relationship competencies

High level of personal resilience

Ability to work at pace while collaborating with others 

Cascades clear goals and builds a culture of high performance and accountability

Good stakeholder manner -approachable and engaging 

	


	Other
	Evening & out of normal hours work required

Travel mainly around Scotland and the rest of the UK however some occasional international travel 

Flexibility required to work remotely and from office base
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