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	As the Chief Executive, you will be accountable to the Board for the overall management of Carr Gomm to ensure that Carr Gomm achieves its Mission and Aims as per the Strategic Plan: you will enable people to live safely and well, and to do the things they want to do in life.
As an inspirational leader, you will embody Carr Gomm’s person-centred approach and organisational values, ensuring that these foundation stones remain embedded in everything Carr Gomm does.
This is a dynamic leadership role in which you will actively seek opportunities to innovate, improve, and develop in the pursuit of a more equitable society in which people can lead full and positive lives as active citizens.



	Purpose

	
· Accountability to the Board for overall management of Carr Gomm within a framework set out by the Board, strategy and governing legislation. 
· Overall accountability for ensuring that Carr Gomm provides services and developments of the highest standards that are safe, compliant and which are cost effective and responsive to the needs of the people we support.
· The realisation of organisational aspiration, vision and mission.
· Ensuring the values of the Organisation are explicit within the Organisation, behaviours and activities.
· To be the public face of Carr Gomm and to work collaboratively at a Senior level. 

	Key Outcomes 

	
· Effective leadership of the Organisation and maintaining focus on its vision, mission and aims through rigorous planning, analysis and decision-making.
· To work with the Board and the Executive Team to identify gaps in the Social Care Sector and to take forward opportunities to grow and diversify the Organisation. 
· Lead, motivate and develop a high performing teams committed to delivering Carr Gomm’s purpose while fostering a culture of collaboration, innovation and continuous improvement.
· To ensure Carr Gomm is appropriately resourced to deliver its current commitments.
· To take the lead in developing partnerships with other like-minded organisations for specific projects or individual pieces of work to enable the Organisation to diversify into different fields of work, expand in current areas of work and build up its expertise.
· Creation of organisational foresight and assessing external factors that have significant influence on organisational strategy.
· The effective management of strategic risk.  Regular review and analysis of strategic and operational risks to the Organisation.
· To commit to participation and involvement of people we support in the direction and strategy of the Organisation.
· Ensuring robust organisational wide quality management systems including internal/external audit focus and the implementation of continuous improvement tools.
· Depth and knowledge of the Charity and the Social Care Sector, regulations, policy and practice.

	

	· To ensure that appropriate budgets are set in line with the delivery of services and organisational strategy.
· Providing inspiring leadership in line with the mission, values and strategy.
· The ability to lead highly functioning teams of expertise in the successful delivery of outcome focused business strategies that are aligned with organisational values.   
· To have a visionary mindset with the ability to inspire others towards long term goals.
This list is by no means exhaustive; rather it gives a flavour of the joy that can be achieved in this diverse and multi-faceted role that will require the postholder to travel throughout Scotland.



	What we are looking for…

	
Successful Carr Gomm employees come from different backgrounds and have a range of work and life experiences. All have the flair to engage with and relate to people, and share our values of respect, interdependence, choice, control, openness and honesty, kindness, and empathy.  
In our eyes, the best Chief Executives are creative, results-driven, positive, and self-motivated team players who are wonderful ambassadors, analytical thinkers, excellent storytellers, and passionate world changers.  We expect that you will have significant and wide-ranging skills and experiences including in leadership, advocacy, line management, social justice, fiscal management, inter-personal skills, and the social care policy landscape in Scotland. Experience within the social care sector is essential.  




	Your benefits will include:

	
· 35 days’ holiday per year, increasing to 40 days with length of service. 
· Enhanced mileage payment of 45p per mile 
· Enhanced maternity, paternity, adoption, and sick leave 
· A Defined Contribution pension scheme, with incremental employer contributions 
· Free Blue Light Card (giving access to thousands of discounts and promotions) 
· Access to the Carr Gomm App: which includes free physiotherapy, health coaching and counselling. 
· Membership of a credit union 
· Cycle to work scheme; and more! 



















Person Specification

	Education



	Educated to degree level, or equivalent level qualification.




	Experience 



	· Proven track record of strategic leadership and senior management experience in a not-for-profit or similar organisation.

	· Experience in leading, motivating and developing high performing teams.

	· Experience in influencing policy at national and local levels involving people supported.

	· Experience in stakeholder engagement and building strong partnerships.

	· Demonstrated success in securing funding and financial management.

	· Experience in working with a Board of Directors or similar governance structure.




	Skills



	· Excellent strategic planning and implementation skills that reflects all Carr Gomm stakeholders. 

	· Strong leadership and people management skills with the ability to inspire and motivate teams.

	· Exceptional advocacy and influencing skills with the ability to act as a spokesperson for the Organisation.

	· Excellent communication and interpersonal skills with the ability to engage effectively with diverse stakeholders.

	· Strong analytical skills to assess data, identify trends and generate actional insights.

	· To have financial acumen and budget management skills.




	Knowledge



	· Knowledge of the policy landscape related to health and social care in Scotland.

	· Familiarity with legal, regulatory and ethical standards relevant to the not-for-profit sector.

	· Awareness of governance best practices and compliance requirements.




	Personal Qualities



	· Commitment to the mission, vision and values of Carr Gomm.

	· Resilient and adaptable with the ability to navigate complex and changing environments.

	· Empathic and compassionate with a genuine understanding of person-centred support.

	· Strong networker with the ability to build and maintain relationships with key stakeholders and partners.
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