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	Person Specification



	POST DETAILS

	POST TITLE
	Deputy Chief Executive Officer (DCEO)

	DEPARTMENT
	Senior Leadership and Management Team (SLMT)
	GRADE
	SCP 65 to 69



	Criteria
	Essential
	Desirable
	Evidence

	Qualifications

	· Relevant qualification in disciplines such as care,  education, criminal justice,  psychology or  health
· Recognised Management qualification
· Evidence of continuous professional development
	· Master’s Degree in relevant  discipline
· Social Work qualification
	Application Form

Assessment Centre Activities

Sight of qualifications

	Leadership
	· Minimum of 5 years’ experience in a senior leadership position in a comparable complex organisation
· Evidence of leading and building  high performing teams within a multidisciplinary organisation  
· Evidence of ability to work collegiately/effectively at senior management level
	· Experience of working with Committees or at Board level to ensure effective governance

	Application Form

Assessment Centre Activities

	Knowledge Base
	· National operating frameworks of secure/residential care, education, psychology health and wellbeing services, GIRFEC, The Promise 
· Child and adolescent development, attachment theory, and trauma informed care
· Safeguarding and Child Protection procedures
· Care and/or HMiE Inspection processes
· Secure Care, Health and National Care standards, regulatory processes of SSSC 
· Intervention strategies/pathways in relation to neurodiverse young people
	
	Application Form

Assessment Centre Activities

	Skills



	· Excellent interpersonal, collaborative and networking skills
· Excellent communication (written, oral, presentation, IT) skills
· Excellent organisational planning, analytical and problem-solving skills
· Ability to build appropriate trusting relationships with staff and young people
	
	Application Form

Assessment Centre Activities

	Experience



	· Minimum 5 years’ experience of working within a local authority, Secure or Residential Care,  Independent School or similar environment
· Leading and implementing change and improvement  strategies 
· Consistently delivering  high-quality outcomes in a complex environment
· Promoting the ‘Rights of the Child’
· Dealing with formal managerial processes, external complaints
· Financial budgeting and forecasting 
· Experience of developing new /innovative service propositions 
	· Experience of participating in research
· Experience of developing monitoring and evaluation frameworks



	Application Form

Assessment Centre Activities



	Personal Attributes
	· Ambitious for Rossie, staff and   young people 
· Flexible, fair and responsive, 
· Diplomatic and solution focused
· Ability to inspire, challenge, motivate and empower 
· Emotionally intelligent 
· Values Driven
	· Developing and delivering staff training
	Application Form

Assessment Centre Activities



	Full Clean Driving Licence
	· Required 
	
	Sight of licence




	POSTHOLDER:

	SUPERVISOR:  CEO

	Reviewed:  June 2025

	Review Date: June 2026

	Reviewed: June 2025
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