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JOB DESCRIPTION – Director of Strategic Finance

	1.	JOB DETAILS
	

		Job Title:
	Director of Finance, Growth & Innovation

		Location:
	Edinburgh

		Team/Directorate:
	Finance, Growth & Innovation

		Responsible To:
	Chief Executive

		Responsible For:
	Head of Finance, Head of Digital  

		Indirectly Responsible For:
	Finance Team, Procurement Team, IT Team, Growth & Innovation Team (proposed)




	2.	JOB PURPOSE
	



Overall responsibility for the leadership and direction of the strategic and operational functions of the finance team, Digital/ICT Team, Procurement Team and the Growth & Innovation Team (currently in review). Work collaboratively with the Executive Leadership Team to ensure that Hanover fully meets financial management, governance, regulatory and statutory requirements.

As a member of the Executive Leadership Team, you will actively contribute to the development and delivery of Hanover’s vision, corporate strategy and direction. 

	3.	KEY RESULT AREAS / PRINCIPAL DUTIES AND RESPONSIBILITIES



3.1	Main Duties and Responsibilities

· Work closely with the Chief Executive, Board and Executive Leadership Team to ensure affordability and viability of the Business Plan, including the 5 and 30-Year Financial Plans.
· Ensure financial information, forecasting, sensitivity analysis and modelling contributes to the achievement of sound decision making and to the achievement of business objectives and strategy.
· Lead on the professional management of financial resources, in line with statutory and regulatory requirements.
· Ensure an effective budgeting management framework is in place that supports effective financial management and reporting.
· Lead on the effective management of Hanover’s financial resources in line with the Financial Control Framework and Good Governance Framework, including effective leadership of the treasury management of  loans and covenants, investments and reserves.
· Lead accountability for the effective management of the register of assets and liabilities.
· Lead on the constant review of the financial health of Hanover, reporting to the Board and leadership team.
· Lead responsibility for the management of the Procurement & Digital/ ICT Service function, ensuring procurement is undertaken in line with procedures, delivering best practice for Hanover.
· Lead responsibility for the develop of the Growth Plan to drive forward the organisations plan that brings together care, housing, telecare into a cohesive, entrepreneurial approach. 
· Lead responsibility for the development of the Growth & Innovation Team, development of the Growth Plan and the development and management of the innovation programme and funding regime.
· Lead formal processes across Hanover by working in partnering with the People team and conducting investigations or hearing disciplinaries and appeals, where required, to ensure an impartial, prompt, and confidential approach is taken and fair outcomes are delivered, in line with employment legislation, best practice, and HR policies and procedures.

3.2 	Key Relationships – Internal & External

Internal 

· Board 
· Executive Leadership Team 
· Senior Leadership Team
· All Hanover teams

External 

· Regulators (TSA, Scottish Housing Regulator, etc.)
· Corporate Customers
· Hanover Customers
· Scottish Government 
· Care Inspectorate 
· Solicitors
· Insurance Providers
· Scottish Federation of Housing Associations 
· Funders such as Banks 
· Auditors 
· Telecare Suppliers and other Telecare Providers
· Health and Social Care Partnerships 
· Contractors 
· Environmental Health Professionals

3.3	Health & Safety

· Ensure that Health and Safety guidelines and fire regulations are strictly adhered to.
· Comply with safe working practices as defined by Hanover.
· Complete online training as and when required.
· Take reasonable care for your own health and safety and that of others who may be affected by acts or omissions at work.
· Report any accidents, incidents or near misses as soon as reasonably practicable.
3.4 	General

· Be aware of and always adhere to Hanover’s policies and procedures.
· Take part in success and development reviews and one to one meetings with the Chief Executive throughout the year.
· Cooperate and collaborate with other Hanover teams to achieve good outcomes for our customers, employeess, and contractors.
· Attend training courses and complete online training modules as required to meet the requirements of the post.
· Take responsibility for own personal development, seeking out opportunities to learn new skills.
· Undertake any other duties as requested by management which are reasonably deemed to be within the scope of the role or necessary for the smooth running of the business.
· Be an ambassador of Hanover’s values and behaviours at all times and demonstrate high levels of integrity in the course of your duties.

3.5 		Other

· Always apply Hanover’s values and behaviours to every aspect of the role.
· Protect and enhance the interests and reputation of Hanover internally and externally. 
· Act as a role model and always treat employees and customers with integrity and respect.
· Comply with Hanover’s Code of Conduct.



DIRECTOR OF STRATEGIC FINANCE
Person Specification

	
CRITERIA

	
ESSENTIAL
	
DESIRABLE

	Qualifications and specific training
	Degree in Accountancy or equivalent degree.

Full membership of an accountancy body.
	

	Experience
	Significant experience of leading a finance function in a business of similar scale and/or complexity.

Experience of operating at a director level in a relevant organisation.

Experience of long-term forecasting, modelling and sensitivity analysis.

Experience of business development and growth. 

Experience of using innovative technologies and practices to drive business development.

	

	Knowledge
	Advanced knowledge and understanding of accountancy and financial matters.

Advanced knowledge of effective risk and treasury management, and internal and external audit management and practice.

Advanced knowledge of strategic and operational digital planning.

Advanced knowledge of procurement legislation and management.

Knowledge of strategic financial management in the housing sector.

Knowledge of innovative approach, digital transformation and business development and growth.
	

	Skills
	Excellent leadership skills.

Strong IT skills – ability to quickly master software packages and extract, interpret and apply data.

Charismatic and approachable by all levels of employees.

Excellent organisation skills.

Excellent project and programme management skills.

Exceptional communication skills at all levels

Positive relationship management skills.

Excellent people management skills.

	

	Personal attributes
	Able to demonstrate respect for employees and customers alike.

Able to demonstrate accountability for actions and behaviours.

Able to work in a collaborative way to achieve goals.

Able to lead a team with an inclusive approach to all members.

	

	Additional requirements
	Hybrid working so appropriate home working space and internet bandwidth.

This role will require occasional travel throughout Scotland, with some overnight stays.

	




Job Description and Person Specification Agreement:


The above job description is not exhaustive but an indication of the duties the post holder may undertake and will be subject to review.
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