
KEY RESPONSIBILITIES

Governance

· To work with the Chief Executive and the Board to set and deliver the vision, values, mission, strategy and high-level policy.
· To ensure all decisions made are guided by a clear, shared understanding of Glasgow Life's mission, vision, priorities, culture and values.
· To safeguard the reputation and values of Glasgow Life.
· To ensure the financial stability and sustainability of Glasgow Life.
· To protect and manage the assets and property of the organisation and to ensure proper management of the charity’s funds.
· Ensure Glasgow Life maintains high standards of corporate governance at all times.
· Approve and scrutinise the annual budget and business plan.
· Ensure Glasgow Life operates within its charitable objectives.

Leadership & Advocacy

· Provide leadership to Glasgow Life and the Board to deliver the vision and priorities of the charity.
· Advocate, network for, and champion Glasgow Life, its vision, values and commitment to equality, diversity and inclusion.
· Contribute to Glasgow Life's understanding of relevant local, national and international strategies, wider policy development, legislation, and societal changes, identifying challenges and opportunities.
· Act as an ambassador for the organisation and as a spokesperson where appropriate.
· Maintain close relationships with government, funders, donors and key influencers.
· Develop, manage and nurture relationships with partners and other stakeholders, across Scotland, the UK and internationally on behalf of Glasgow Life.

Strategy

· Bring a strategic overview to Glasgow Life to ensure it thrives and continues to generate value for Glasgow, Scotland and develops its UK and international reach.
· Work with the Chief Executive and the Board, so that strategy, business planning and priorities are developed and agreed by the Board and communicated to and understood by the organisation and its stakeholders.

Person specification

The successful candidate will be a dynamic and communicative leader, capable of winning trust, who will offer maximum benefit to Glasgow Life through their reputation, visibility, and networks.

Glasgow Life is interested in hearing from people from all backgrounds and with various levels of experience to ensure that the Board is enriched through diversity. Glasgow Life welcomes interest from people who bring characteristics or come from backgrounds that are underrepresented at Board level.

Ideally, people should:
· Be highly influential, with a strong network and be willing to champion the impact we make across the city and to continue raising the profile of Glasgow's culture, sport and leisure sector on the international stage.
· Have experience in, and understanding of, strategic planning and resource management.
· Be able to analyse and review complex issues and weigh up conflicting opinions.
· Have an interest in and knowledge of the cultural/sports/charities sector.
· Possess excellent communication skills.
· Hold the highest standards of integrity and honesty.
· Be passionate about Glasgow.

Terms of appointment

Trustees of Glasgow Life are appointed on an initial term of three years and the roles are unremunerated.

The Board meets four times per year. Board meetings for 2026 are due to take place in person in Glasgow on:

· 2nd September 2026
· 9th December 2026





· 
